MUNICIPAL DISTRICT OF SPIRIT RIVER NO. 133 Council

Agenda for Regular Council Meeting RM.11.25
11:00 a.m., November 3rd, 2025

The Regular Meeting of the Council of the Municipal District of Spirit River No. 133 will be held in the Council
Chambers of the Municipal Office situated at 4202 50" Street in the Town of Spirit River in the Province of
Alberta on Monday, November 3rd, 2025, at 10:00 a.m.
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MUNICIPAL DISTRICT OF SPIRIT RIVER NO. 133

Meeting Minutes for Regular Council Meeting RM.10.25
9:00 am, September 3rd, 2025

The Regular Meeting of the Council of the Municipal District of Spirit River No. 133 was held in the
Council Chambers of the Municipal Office situated at 4202 50" Street in the Town of Spirit River in the
Province of Alberta on Wednesday, September 3, 2025, at 9:00 am.

Reeve: Tony Van Rootselaar
Councillors: Elaine Garrow
Stan Bzowy

Nick vanRootselaar

Administration: Petrina Beale
Montana Kuhar
Shirley Hayden

1. CALLTO ORDER
Reeve Van Rootselaar called the meeting to order at 9:04 a.m.

2, AGENDA ADDITIONS

A. 13.B.Correspondence from the Town of Spirit River to Councillor Elaine Garrow RE:2025-2026

Alberta Community Partnership Grant;
B. 13.C. CAO Laptop return, Microsoft account and Credit Card account cancellation;

C. 13.D.Security;

3. ADOPTION OF THE AGENDA

A. Adoption of the September 3rd, 2025 Regular Meeting Agenda RM.10.25.

191.09.03.25 Moved by Councillor Stan Bzowy that the Agenda for the Regular Council Meeting RM 10-25 be
adopted with the following Additions: 13B.Correspondence from the Town of Spirit River to
Councillor Elaine Garrow RE:2025-2026 Alberta Community Partnership Grant, 13.C. CAO Laptop
return, Microsoft account and Credit Card account cancellation. 13.D.Security.

CARRIED UNANIMOUSLY



4, ADOPTION OF PREVIOUS MINUTES

A. Adoption of Minutes from the August 6th, 2025, Regular Council Meeting RM.09.25

192.09.03.25 Moved by Councillor Nick vanRootselaar that the Minutes for the August 6!, 2025, Regular
Council Meeting RM 09-25 be adopted.

CARRIED UNANIMOUSLY

ADOPTION OF PREVIOUS MINUTES

B. Adoption of Minutes from the August 27, 2025, Special Council Meeting SM.04.25

193.09.03.25 Moved by Councillor Stan Bzowy that the Minutes for the Special Council Meeting: SM 04-25 be
adopted.

CARRIED UNANIMOUSLY

DECLARATION OF INTEREST
COUNCILLOR ABSENCES

PUBLIC HEARING

DELEGATIONS

BUSINESS ARISING FROM MINUTES

VN W;

10. REPORTS
A. Public Works Report RM 10-25
Public Works Supervisor, Dave Johnson reviewed with Council Public Works Report RM-10-25:

194.09.03.25 Moved by Councillor Nick vanRootselaar that Public Works Report RM.10.25 be accepted
as presented.

CARRIED UNANIMOUSLY

B. CAO Report
Interim CAO Shirley Hayden, reviewed with Council the Interim CAO Report: RM.10.25.

195.09.03.25 Moved by Councillor Elaine Garrow that the Interim CAO Report RM.10.25 be accepted as
presented.
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CARRIED UNANIMOUSLY

Council Reports

Moved by Councillor Nick vanRootselaar that Councillor Stan Bzowy’s verbal Report: South
Peace Regional Archives, be accepted as presented.

CARRIED UNANIMOUSLY

11. TABLED ITEMS AND OLD BUSINESS

12, RECOMMENDATIONS FROM COMMITTEES

13. NEW BUSINESS

A,

197.09.03.25

198.09.03.25

Peace Country Beef and Forage - Funding Request

Moved by Councillor Elaine Garrow that Agenda Item 13.A. Peace Country Beef and Forage
Association (PCBFA) sponsorship be tabled to a future Council meeting. Further, Council directs
the Interim CAO to research the information presented in the Request for Decision further that,
Agricultural Fieldman Simon Amting provide an updated report at future meeting containing the
following information: a) The Municipal District’s budgeted allowance for the PCBFA sponsorship
for the 2024-2025 year. b) Information regarding the contributions of other regional members of
the association for the 2024-2025 year. c) An investigation and summary of the rationale behind
any regional neighbors’ decision to opt out of the PCBFA sponsorship.

CARRIED UNANIMOUSLY

Correspondence - From The Town of Spirit River Mayor Tammy Yaremenko
RE: The Alberta Community Partnership Grant/ Request to rescind motion: 085.04.02.25.

Moved by Reeve Tony Van Rootselaar that administration send a letter to the Town of
Spirit River to formally request a copy of the 2024/25 Alberta Community Partnership
(ACP) Grant application to allow for review of the document and discussion at a future
meeting. Further that, Council requests that a formal letter stating the Town’s request for
MD reconsideration be addressed to the entire Municipal District of Spirit River No.133
council, including the Municipal Districts interim CAOQ.

CARRIED UNANIMOUSLY
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C. CAO Laptop return, Microsoft account and Credit Card account cancellation.

Discussion regarding the resignation of the CAO and discontinuation of MD accounts and laptop
return to the MD.

D. Security
Discussion related to the discontinuation of Security Services

199.09.03.25 Moved by Councilor Nick vanRootselaar that item 13.C. CAO Laptop return , Microsoft account
and Credit Card account cancellation, further item 13.D. Security be accepted as information.

CARRIED UNANIMOUSLY

14. BYLAWS

15. CORRESPONDENCE AND INFORMATION

200.09.03.25 Moved by Councillor Nick vanRootselaar that Correspondence and Information items A. through E.
be accepted presented.

CARRIED UNANIMOUSLY

16. COUNCIL ISSUES AND CONCERNS

17. CLOSED MEETING (FORMERLY IN-CAMERA)

18. ADJOURNMENT

There being no further business the meeting was adjourned by Reeve Van Rootselaar at 9:43 a.m.

These minutes approved this day of , 2025,
Reeve Interim CAO
Tony Van Rootselaar Shirley Hayden
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MUNICIPAL DISTRICT OF SPIRIT RIVER NO. 133

Meeting Minutes for Special Council Meeting SM.05.25
9:00 am, September 9", 2025

The Special Meeting of the Council of the Municipal District of Spirit River No. 133 was held in the
Council Chambers of the Municipal Office situated at 4202 50" Street in the Town of Spirit River in the
Province of Alberta on Monday, September 9%, 2025, at 9:00 am.

Reeve: Tony Van Rootselaar
Councillors: Elaine Garrow
Stan Bzowy

Nick vanRootselaar

Administration:
Montana Kuhar
Shirley Hayden

1. CALL TO ORDER

Reeve Van Rootselaar called the meeting to order at 9:00 a.m.

2. AGENDA ADDITIONS

3. ADOPTION OF THE AGENDA

A. Adoption of the Special Meeting Agenda: SM.05.25, September 9th, 2025.

SM 201.09.09.25 Moved by Councillor Nick vanRootselaar that the Agenda for the Special Council Meeting
SM-05-25 be adopted.

CARRIED UNANIMOUSLY

4, ADOPTION OF PREVIOUS MINUTES

Special Meeting Minutes: SM-04-25, were adopted at the September 3™ Regular council meeting RM-10-25.

DECLARATION OF INTEREST
COUNCILLOR ABSENCES

PUBLIC HEARING

DELEGATIONS

BUSINESS ARISING FROM MINUTES
10. REPORTS

© N oW




11, TABLED ITEMS AND OLD BUSINESS
12, RECOMMENDATIONS FROM COMMITTEES

13, NEW BUSINESS

A. To discuss the 2024/2025 Alberta Community Partnership (ACP) Grant - Required motions
for partnership with the Town of Spirit River.

SM 202.09.09.25 Moved by Councillor Stan Bzowy that Council rescind motion 085.04.02.25 from the
February 4, 2025, Council meeting, which directed administration to request the Municipal
District be removed from the 2024/25 Alberta Community Partnership (ACP) Project grant
application.

CARRIED UNANIMOUSLY

SM 203.09.09.25 Moved by Councillor Nick vanRootselaar that the Municipal District of Spirit River
supports the Town of Spirit River’s (managing partner) submission of a 2024/25 Alberta
Community Partnership grant application in support of the Regional Recreational Facility
Enhancement Plan project, with their being no matching contribution required from the
Municipal District.

CARRIED UNANIMOUSLY

14, BYLAWS

15, CORRESPONDENCE AND INFORMATION

16. COUNCIL ISSUES AND CONCERNS

17, CLOSED MEETING (FORMERLY IN-CAMERA)

18. ADJOURNMENT

There being no further business the meeting was adjourned by Reeve Van Rootselaar at 9:01 a.m.

These minutes approved this day of , 2025.
Reeve Interim CAO
Tony Van Rootselaar Shirley Hayden
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MUNICIPAL DISTRICT OF SPIRIT RIVER NO. 133
Meeting Minutes for Special Council Meeting SM 06-25
10:00 a.m. September 15, 2025

The Special Meeting of the Council of the Municipal District of Spirit River No. 133 was held in the
Council Chambers of the Municipal Office situated at 4202 50" Street in the Town of Spirit River in the
Province of Alberta on Monday, September 15", 2025, at 10:00 a.m.

Reeve: Tony Van Rootselaar
Councillors: Elaine Garrow
Stan Bzowy

Nick vanRootselaar
Administration:
Montana Kuhar
Shirley Hayden
Komiete Tetteh (MMSA)
1. CALL TO ORDER

Reeve Tony Van Rootselaar called the meeting to order at 10:06 a.m.

2. AGENDA ADDITIONS

3. ADOPTION OF THE AGENDA

A. Adoption of the Special Meeting Agenda SM 06-25, September 15, 2025

SM 204.09.15.25  Moved by Councillor Nick vanRootselaar that the Agenda for the Special Council Meeting
SM 06-25 be adopted as presented.

CARRIED UNANIMOUSLY

ADOPTION OF PREVIOUS MINUTES
DECLARATION OF INTEREST
COUNCILLOR ABSENCES

PUBLIC HEARING

DELEGATIONS

PN U A

A MPC 03-25 10:05 a.m. (Separate Package)

SM205.09.15.25 Moved by Councillor Nick vanRootselaar that Council recess to hold a Municipal Planning
Commission meeting at 10:07 a.m.

CARRIED UNANIMOUSLY

SM 206.09.15.25 Moved by Councillor Stan Bzowy that Council reconvenes at 10:15 a.m.

CARRIED UNANIMOUSLY



9.

10.

11.

12.

13.

14,

15.

16.

17.

BUSINESS ARISING FROM MINUTES
REPORTS

TABLED ITEMS AND OLD BUSINESS
RECOMMENDATIONS FROM COMMITTEES

NEW BUSINESS
BYLAWS

CORRESPONDENCE AND INFORMATION

COUNCIL ISSUES AND CONCERNS

CLOSED MEETING (FORMERLY IN-CAMERA)

SM 207.09.15.25 Moved by Councilior Nick vanRootselaar that Council enters closed session at 10:15 a.m.

CARRIED UNANIMOUSLY

Legal/Land (Access to Information Act, Part 1, Division 2, Exceptions to Disclosure, ATIA,
Section 30) (Separate Confidential Package)

SM 208.09.15.25 Moved by Councillor Nick vanRootselaar that Council moves out of closed session at 10:36

a.m.

CARRIED UNANIMOUSLY

SM 209.09.15.25 Moved by Councillor Nick vanRootselaar that Council direct administration to contact the

landowners to initiate the process of voluntary transfer of the cemetery lands to the MD,
subject to executing the appropriate agreements respecting costs and access to the
existing dugout, and to prepare a cemetery maintenance policy, as well as implement
appropriate measures to safeguard the MD from any future liabilities, including
restrictions to public access.

CARRIED UNANIMOUSLY

18. ADJOURNMENT
There being no further business the meeting was adjourned by Reeve Van Rootselaar at 10:37 a.m.
These minutes approved this day of , 2025.
Reeve Interim CAO
Tony Van Rootselaar Shirley Hayden
Municipal District of Spirit River #133 Council 2
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MUNICIPAL DISTRICT OF SPIRIT RIVER NO. 133

Meeting Minutes for Municipal Planning Commission Meeting MPC 03-25
10:05 a.m., September 15%", 2025

The Regular Meeting of the Municipal District of Spirit River No. 133 Municipal Planning Commission was
held in the Council Chambers of the Municipal Office situated at 4202 50" Street in the Town of Spirit
River in the Province of Alberta on Monday, September 15", 2025, at 10:05 a.m.

Board Members Present: Tony Van Rootselaar, Chairman
Nick vanRootselaar

Elaine Garrow
Stan Bzowy

Staff Present: Monty Bremont — Development Officer
Shirley Hayden
Komiete Tetteh (MMSA)

1 Call to Order
Chairman Tony Van Rootselaar called the meeting to order at 10:07 a.m.

2, Adoption of the Agenda

A Adoption of the Municipal Planning Commission Meeting Agenda September 15", MPC 03-25

007.09.15.25 Moved by Member Stan Bzowy that the agenda for the September 15™, 2025, Municipal Planning

Commission Meeting MPC 03-25 be adopted as presented.
Carried

3. New Business
a) Subdivision Application 25MK016

Mackenzie Municipal Services Agency (MMSA) representatives, Komiete Tetteh, attended the
meeting virtually to present Subdivision Application 25MK016.

008.09.15.25 Moved by Member Stan Bzowy that Council recommend approval of Subdivision File #
25MKO016 to the Subdivision Authority, subject to the following conditions:

1) That any outstanding property taxes are to be paid on the land proposed to be
subdivided or arrangements made for the payment of same which are satisfactory to
the Municipal District of Spirit River No. 133.

2) Thata variance of 5.8 acres is granted to the maximum parcel size of 10 acres
prescribed by section 3.4.2(b) of the Land Use Bylaw No. 11-2019, to accommodate
the proposed 15.8 acres farmstead subdivision.

3) That variance is granted to accommodate the side yard setback deficiency for the
existing Dugout on the proposed lot.

4) That the existing access approach to the proposed subdivision shall meet the standards
of the MD of Spirit River No. 133; if not, they must be upgraded at the landowner’s
expense.
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5) That an access approach must be provided to the balance of NE.11.79.4.W6M via
Township Road 792 or Range Road 41. The approach must be constructed at the
applicant/landowner’s expense, and meet the M.D. of Spirit River No. 133 standards
and be approved by the Director, Public Works.

Carried
There being no further business the meeting was adjourned by Chairman Tony Van Rootselaar at 10:15 a.m.

These minutes approved this day of , 2025,

Chairman Recording Secretary
Tony Van Rootselaar

Municipal District of Spirit River No, 133 2
Minutes for MPC Meeting MPC 03-25
Monday, September 15, 2025
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PUBLIC WORKS DEPARTMENT
DIRECTOR’S REPORT

MEETING DATE: OCTOBER 1, 2025

Administrative

Grading e Grading when moisture available;

Plowing

Gravel o Gravel haul approximately 85% complete;
Grimshaw gravel approximately 90%
complete, with the gravel crush;

* Recombination work to be completed

following gravel hauls;

Culvert e Putting in culvert markers;

Installation/Repair ¢ Cleaning out ends of culverts;

Washouts

Brushing

Signage e Ongoing replacing signs when/as needed;

Bridge Files e Replaced wood decking on Low Level
Bridge & Viercant Bridge;

Nardam e Nardam scheduled to close for season at end
of September;

Public Works Shop

Equipment

Training

Ratepayer

Comments

Miscellaneous

4., COUNCIL / COUCNIL 2025 / AGNEDAS. 2025 / AGENDA.RM. 11.25/Public Works Report September 24, 2025
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CAO Report - October 1st, 2025
Boards Policy Explanation

Updated the Code of Conduct and Guiding Principles for all public members appointed by the
Municipal District of Spirit River No. 133 Council to its Boards and Committees. Appointees must
formally sign a statement affirming adherence to ethical standards, including maintaining
impartiality, preserving confidentiality, avoiding conflicts of interest, and ensuring respectful
interaction. The policy also sets in place a procedure for tenure on the board and advertising

protocol.
Attended Meetings
1. Central Peace Fire Commission

Fire Chief Kroes relayed the department responded to 47 emergency incidents, bringing the
total number of calls for the year to 150 at the time of writing.

Incident Type Response Count (Since Last Report)
Medical First Response 23

Fire Incidents 19

Alarm Calls 5

Total Recent Incidents 47

Major Incident Review: Combine Fire

The department successfully managed a significant vegetation fire that was initiated by a
bearing failure on a combine header. This incident quickly spread, igniting three adjacent fields
and requiring support from multiple mutual aid partners.

e Impact: Approximately 120 acres were burned.
» Mitigation Challenge: Due to the large amount of peat underlying the property,
extensive "mop-up" and hotspot monitoring were required for 10 days to ensure full

extinguishment.

Operational Updates

e New Fire Hall: An update on the groundbreaking for the new Fire Hall
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» Recruitment: The department has welcomed two new members, with a third expected
to join in November. This intake is highly beneficial, as one of the new recruits is already
trained as an Advanced Care Paramedic.

o Training & Professional Development: Two department members attended the
Northern HEAT conference in the Town of Peace River. This event proved valuable for
networking with fire departments across the province, obtaining new skills, and refining
the basic competencies developed during their initial recruitment training.

The Fire Chief (or designate) attended several high-level meetings focused on regional,
provincial, and national fire service direction:

» Canadian Association of Fire Chiefs (CAFC)
e Alberta Fire Chiefs Association (AFCA)

o Alberta Wildfire

» Regional Municipal Fire Chiefs

e Provincial Fire Liaison Committee

» Provincial Fire Certification Ministry

2. Central Peace Regional Water Supply Meeting: September 11, 2025

County of Grande Prairie as a Voting Member

Administration was contacted by Carey Merrit, CAO of Saddle Hills County, regarding a request
arising from the Central Peace Regional Water System Collaboration Committee meeting held
on June 11th. The request to be presented to respective Councils is as follows:

“Ask if your Council would want the County of Grande Prairie as a voting member of the
Committee under the condition that any potable water supplied to them would be for non-
industrial use and only for residential and small urban center use.”

This item is presented to our respective councils for discussion and direction on the proposed
terms for the County of Grande Prairie's participation as a voting member in the Central Peace
Regional Water System Collaboration Committee.

At the meeting the board put forward a motion to send a letter notifying the County while they
are grateful for the support of the project, the Committee decided not to add the County as an

additional member, however they extended an invitation to sit in as a member of the public at

any future meetings held by the Committee.
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3. South Peace Regional Archives (SPRA) - Ellyn Vanderkerhove
Municipal Records Management and Archiving

Monty and | met with Ellyn Vanderkerhove of the South Peace Regional Archives (SPRA) to
discuss the transfer and management of the Municipality's historical records.

¢ SPRAis now accepting materials from the MD. Previous delays were noted due to their
relocation to Centre 2000 and flooding issues.
» SPRA personnel provided clarification on the types of municipal records the organization
is prepared to accept for archival purposes.
o Administration is currently working on:
o Organizing the municipal files.
o Compiling lists for Council of eligible records as per the records retention bylaw
schedule to be considered for archiving and others for destruction.
o Compiling lists for Councils consideration and organizing the preparation of
boxes of historical records to be donated to the SPRA.

Next Steps:

Administration will continue to work with SPRA to ensure the proper management, archiving,
and eventual transfer of the Municipality's historical records.

Ongoing Training of New Hires

Training is in full swing at the Administration office. There is positive energy and a deeply
dedicated effort from the entire team. Everyone is pitching in and helping one another as much
as possible and every member of the staff is excited at the potential for creating excellent
opportunities to collaborate on new projects and exchange ideas. The new CFO and Executive
Assistant are dedicated to their learning and

Election Preparation

Monty has been working diligently preparing for the upcoming municipal election. Creating and
updating the Permanent Electors List, working on the set up of the polling station location
Providing accessible information to the public about key dates, candidate procedures, and how,
when, and where to vote. Ordering signs to advertise the election dates: Advanced Voting —
Saturday October 18" 10 a.m. - 5 p.m. Municipal - Monday October 20t" 9 a.m. - 8 p.m.,
procuring necessary materials (ballots, ballot boxes, voting screens), and recruiting and training
election workers (Deputy Returning Officers, Poll Clerks, etc.).



MD OF SPIRIT RIVER

AGRICULTURAL FIELDMAN REPORT

DATE: Oct 22, 2025

15

SUBMITTED BY: Agricultural Fieldman, Simon Amting

ANNUAL OPERATING PROGRAMS, PROJECTS AND ACTIVITIES:

& Pest Managment

Program/Activity/Project | Timeline Comments
PRAAAF Update & Nov 5™ ASB Regional Conference — Saddle Hills County,
. Gordondale Hall

Outreach/ Extension
Nov 7" V.S.] AGM — Peace Valley
Nov 14™" PRAAAF Meeting
Dec 1-4 IST Training
Jan 20-22 ASB Provincial Conference - Edmonton
Jan 27-28 CrossRoads Conference — Edmonton
In 2025, 800 seedlings were ordered the our Shelterbelt Program

Roadside Mowing Completed | We had two tractors mowing from June 15" to September 15
and completely a Full cut on the entire MD. Tractors, Mowers and
sidearms have been put away for the winter.
The new Shulte Mower and Flexarm works great, Thanks to
Council, will be hoping to replace the other JD/ Degelman for
2026.

Weed Management Completed | In 2025 we had 2 Weed inspectors which inspected 90% of the

MD, all landowners were cooperative with the Weed infestations
that were found.

Approximately 120kms of Road was sprayed, and 8 MD Sites

2 Wheat head inspections, 18 Clubroot inspections and 9
Grasshopper Inspections were Completed in 2025

Beaver Control was conducted at Nardam Campsite in October, 15
Beavers were removed.
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Cemeteries

Completed

Bridgeview and MD Cemetery were mowed 8 times in 2025

Nardam Campsite

Ongoing

Nardam has been winterized and closed for the season.
Ongoing construction projects such as new Outflow Dam and
walking bridge on South end.

Nardam was at 70% capacity throughout the season.

The MD of Spirit River has a Revenue of $22,000 for the 2025
Season.

Seasonal Staff

Ongoing

The MD has 4 - 5 Seasonal staff throughout the Summer. Two
Tractor mower operators and three AVMT's (Agriculture
Vegetation Management Technician)

As of October 22™ Two Seasonals are working under
PublicWorks temporary.

Rate Payer Concerns

& Compliments

In the fall we had a few ratepayers compliment the roadside
mowing this year.
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Municipal District of Spirit River No. 133
Unaudited Statement of Operations
For the Quarter Ended September 30, 2025

2024 Actual{Full 2025 Budget 2025 Actual T Of BudEet
Revenues {Actualvs. Note
Year} {Full Year} {Q3)
Budget)

Net municipal property taxes $ 3984044 $ 4,049,051 $§ 4,435,225 110% 1
Gavernment transfers for operating 543,345 470,353 260,062 55%
Investment income 263,635 150,000 67,764 45%
User fees and sates of goods 261,742 169,100 127,904 76%
Other revenues 140,735 70,188 121,168 173%

Rentals 64,580 19,020 45,675 240% 2
Penatlties and costs on taxes 19,893 8,000 18,653 233%
Licenses and permits 3,150 1,500 1,450 97%
$ 5281124 $ 4,938,112 § 5,078,901 103%

Expenses*

Roads, strects, walks, lighting $ 2209572 $ 2,333220 § 1,249,886 54% 3
General administration 1,036,040 1,010,389 871,587 86%
Economic and agricuiturat development 297,962 378,737 384,621 102%

Fire fighting and community support services 251,269 251,387 279,065 111% 4
Family and community sugport services 201,511 193,085 143,789 74%
Councit and legistative 151,493 160,558 121,774 76%
Other public heaith and weltare 81,962 84,580 52,102 62%
Parks and recreation 81,263 81,725 52,152 64%
Disaster and emergency services 80,258 6,427 - 0%
Land use planning, zoning and development 51,081 86,400 10,100 12%
Other planning and development 30,987 35,575 27,556 77%
Culture 16,739 17,100 6,648 39%
Cemetery 12,280 14,000 4,400 31%
Water supply and distribution 1,481 1,500 1,027 68%
Waste management 2,551 3,500 1,648 47%
4,506,439 4,660,191 3,206,355 59%

*Amartization cost has been removed to better compare actual spending against budget. Spirit River does not budget for
amartization which is in line with the Municipal Government Act,

Notes:

1) Net tax revenue will be closer to budget by end of year as school taxes are paid to the Province.

2) It appears that rental for the Browmiee office was underbudgeted in 2025. Wiil review to confirm correct figures for the 2026
budget. Need to update ta reflect Fish and Witd Life space lease amount

3} The public works area is underspend mainly due to no expenses incurred in the graved stockpile and exporation ared. The budget
had been set at $630K. Bill Payment for Gravel Crush to come by the end of the year.

4) Over budget due to a return of unspent ACP grant received in a prior year. Full grant was for $90Kk, retated to fire services.
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2. Steel Pipe Contract for Peace River Valley Hill (Contract 2): Horizontal drilling of steel

portion of the pipe was completed on February 04, 2025, which was then followed by
reaming of the hole with a 26” reamer head. Reaming operations were completed on
March 03, 2025. The 16” (400 mm) diameter steel pipe was successfully pulled back
through the reamed drill passage on March 04, 2025. The total length of the HDD steel
pipe installation was 1,770 m. The HDD Subcontractor, The Crossing Company, then
demobilized their equipment off site. Work remaining for the Contract 2 project
includes installation of pig launching/receiving concrete vaults at the top and bottom
of the hill on the steel pipe portion of the pipeline. The transition of the pipeline
material to high density polyethylene (HDPE) plastic at the top of the hill with
installation of the section of HDPE pipe to reach the road allowance at the west end of
the field (approximately 900 m) commenced in April 2025 and was completed in May
2025, installed by open cut trenching method of installation. Installation of a valve
and temporary pig launch riser was completed in June 2025. The concrete vaults have
been ordered with a long delivery date and are tentatively scheduled to be installed in
October 2025 following their delivery to site. Initial restoration of topsoil over the
disturbed areas of the pipeline was undertaken in August 2025, Final site restoration
around the concrete vault locations will follow the installation work. Pipeline flushing
and leakage testing shall be completed following the vault installations and the final
completion date has been extended to spring 2026.

3. River Intake and Raw Water Transfer Station (Contract 1): Saddle Hills County

awarded the Contract at the May 27, 2025 Council Meeting, to the low bidder,
Greenfield Construction. The Pre-Construction meeting with Greenfield occurred on
June 26, 2025, Greenfield mobilized their jobsite trailer facilities to the Dunvegan
project site and commenced construction on site in July 2025 with the access road
construction down the hill to the raw water transfer station location. Bulk excavation
of the project site has continued through the month of August. A 275 Ton crane with
170 foot boom has been mobilized to site and assembled. The crane will be utilized
for the installation of the temporary trestle bridge to the river intake structure. A
meeting was arranged with the Federal regulatory authority, Department of Fisheries
and Oceans (DFO), on August 29, 2025 to review the Contractor’s proposed
construction procedures for installation of the temporary trestle bridge into the Peace
River. The subcontractor (GIPI) for the secant pile wall shoring support system for
the raw water transfer station 28 m deep wet well structure mobilized to site with two
pile drilling rigs to commence the pile wall installation in mid-August 2025. Progress
has been made on the pile wall installation which is anticipated to be completed in
September 2025. Construction completion is scheduled for autumn 2027. Photos of
the construction are attached.

4. HDPE Raw Water Transfer Piping Contracts (Contracts 3+): The contracts for the
balance of the raw water transfer pipeline that extends from the top of the river valley, south
to Spirit River and Rycroft are yet to be tendered. Working together with the County, the
adjusted pipeline alignment has been determined, and the County is awaiting notification of
additional grant funding from the Province in order to proceed with finalization of the design
and tendering of the contracts for construction.
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5. Electrical Service to the Pumping Station: The route for servicing of the Raw Water

Transfer Station facility shall be from the Village of Rycroft which is the nearest connection
point for the required three-phase power supply. Representatives from the County and MPE
met with ATCO in Edmonton on February 01, 2023 to review the potential for decreasing the
high servicing cost for the Raw Water Transfer Station. The meeting was successful as the
County was able to convince ATCO to revisit their servicing cost and provide a substantial
discount. The adjusted servicing amount was received from ATCO on March 10, 2023 with
an 80% load investment from ATCO as an update on the previous 60% load investment.
This resulted in a cost reduction of approximately $164K to the previous cost proposal.
ATCO has undertaken site review of the finalized routing of the power line to the River
location. The question of whether fibre optic communication lines could also be installed on
the power poles together with the electrical cables was raised by the County and the County
remains in discussions with ATCO for potentially proceeding with the fibre work. A meeting
with ATCO occurred on March 07, 2024 in Edmonton, to obtain update of the upcoming work.
A more detailed schedule of the pumping facility usage for the initial years of operation was
forwarded to ATCO for re-assessment of the projected monthly billing charges. The County
then received a more updated servicing proposal agreement from ATCO in November 2024.
The servicing proposal from ATCO has been accepted and executed by the County in 2025.
The County also forwarded a question to ATCO on whether the power line alignment has
been confirmed not to conflict with the proposed Alberta Transportation Hwy 2 re-alignment
enroute towards the Bridge.

6. Project Budget: An updated preliminary opinion of probable costs for the project was
developed and shared with the County. The estimated costs had increased significantly
since the 2018 Pre-Design Report and the County made a request to the Province for
additional grant funding under the Water for Life program to make up the projected cost
difference. The County had follow up meetings related to the grant request with
representatives from the Province and had presented a cash flow projection to the Province
that provided a schedule of expenditures over the course of the next three years as it relates
to grant funding. The County met with the Province again in March 2024 and again in April
2024, and ultimately received formal response from the Province this June 2024 that
confirmed additional grant amounts for the upcoming year. More recent meeting between
the County and the Province for funding support occurred in early November 2024.

NEXT STEPS

7. Continue with the construction for Contract 2, continue with construction for Contract 1,
detailed design including the drafting of revised plan and profile drawings for the pipeline
(Contract 3+), continue with regulatory approvals for final construction details, coordination
with ATCO for power service to the Raw Water Transfer Station, seek Provincial support for
the balance of grant funding for project ultimate completion.

Haj Oshiki, P.Eng.

Attachments:

1. Contract 2 Construction Photo (1 total photo)
2. Contract 1 Construction Photos (6 total photos)
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Camlock connection, draft water line, and future irrigation line connection has been
added to the process pond drawings.

The process pond access road was shifted as far east as possible to make room for
topsoil stockpile.

MPE had conversations with Ryan Bourke, Manager for the Central Peace Gas Co-
op (Co-op) line. He noted that the gas line is high pressure and the material of the
pipe is aluminium and that it would be risky to relocate the line. It was also noted
that rig-matting of the gas line would be required if equipment is to drive over the
gas line and that concreting over top of the gas line will not be allowed.

»  The Co-op noted that topsoil stockpiling is allowed on top of the line. MPE
communicated that it will be a 10 m high stockpile that would remain on
top of the line for several years and requested a weight or height limit for
the topsoil stockpile. MPE awaiting a response from the Co-op.

= Co-op expressed concern regarding the gas line being overlooked over
time and potentially being struck during future excavations. MPE notes
that signage will be placed to clearly identify the location of the line and
reduce this risk.

The northwest wetland was moved outside of the fenced area.

o Gravity Discharge Line for Process Waste

MPE obtained additional survey on the west side of Range Road 60 to determine if
modifications to the alignment can be made to bypass the hill in the existing
alignment by moving westward and then back to the original discharge location.

=  Survey revealed that the length of pipe required to bypass the hill and move
to the west side of RR60 and back to the original discharge location would
require a much longer alignment than the original alignment.

Landowner permission was obtained to complete the survey of the private land on
the east side of RR60 to determine how far into the private land the discharge line
will need to be daylighted for the drainage to move into the alternate drainage
course.

= [t was determined that the gravity pipe would need to go east through the
entire length of the private land and tie-in to the drainage course on TWP
Rd 790 by the eastmost corner of the property. This would again require a
much longer alignment than the original alignment.

As the original alignment only has a 30 m section of pipe that will be 4-5 m deep, it
may be less costly to keep with the original alignment through the hill.

It is also not likely that there will be much cost savings if the gravity line is
directionally drilled through the hill due to the short length of the segment combined
with the mobilization costs for a separate directional drill crew to complete the
drilling through this short section.

SHC suggested adding the gravity line to the Raw Water Transfer Pipeline Contract
and using the same trench for both lines.

MPE noted that this may be possible but would require a bigger working easement
than 25.0m to open trench pipe along RR 60.

MPE to modify manhole locations slightly to reduce the height of the manholes
where possible.

MPE has applied to maximum possible distance between manholes at 200m based
on conversations with Cam-trac (sewer servicing and camera-ing contractor) on the
maximum length of line their equipment can snake. Typically, AEP requires a
maximum of 120 m between manholes unless contractors have equipment available
to service longer lengths of pipe.
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Gravity discharge structure includes CSP culvert over the PVC sanitary line and a
rubber Tideflex check valve fitted on the sanitary line.

o Drainage

The site was built up around the area south of Raw Water Reservoir 3 and west of
the WTP by 1.0 m. The site was graded towards the existing low spots at the south
property line.

Originally an attempt was made to grade the entire area sloping towards the south
wetlands however as this required excessive amounts of fill, the built up area has a
crown in the middle of the elevated laydown area and then drainage grades towards
the east and the west of the crown.

The on-site drainage ditch was regraded after the site was built up such that the
County’s drainage ditch along RR60 does not need to be re-graded.

MPE to look at adding more slope to the ditch on the west side of the laydown area.

Re-grading the County’s drainage ditch is only required for a short portion near the
process pond access road tie-in to RR 60.

Another 800 CSP culvert was identified by SHC located on RR 60 just north of the
process pond location. MPE to show this culvert on the drawings.

o Reservoir Berm Erosion Protection

Impermeable geomembrane has been used to line raw water reservoirs where they
do not have clay material available as long as it is NSF 61 compliant.

MPE is looking into the use of 60 mil HDPE liner for this application as the HDPE
liner has good UV resistance as well.

MPE is also considering more robust anchoring options so that there is no risk of
the membrane slipping out of the anchor trench.

o Control and Overflow Structures and Piping

Control structures between reservoirs consist of overflow pipes set at the high-water
level of each pond between the connecting berms.

Intake structure and fill structure are purposely designed on opposite ends of the
reservoir cells to provide the maximum time for the raw water to travel through the
cell to maximize the benefits of the aeration system.

Intake and fill piping is placed 1 m below the reservoir bottom.

The intake and fill piping do not need horizontal separations and are placed into the
same trench as both pipelines carry raw water.

Overflow piping on reservoir 2 was placed on the south berm of the reservoir rather
than the north berm as the elevation of the finished ground on the south side is a
smaller distance from the overflow piping elevation than the north end. This will
result in less rip rap being required at the overflow discharge.

SHC noted that they would prefer the use of TRM geotextile to be used on the
overflow areas and proposed culverts instead of rip-rap. MPE to consider TRM
geotextile in these areas.

Fencing has a minimum 4-5 m separation from the toe of the reservoir berms to
allow for ease in mowing of the berms.

The process pond discharge structure has a standpipe inside a manhole on the north
berm of pond 2. The standpipe has a valve on it which can be operated with a valve
stem from the top of the control structure. Standpipe is designed to be flooded and
to be level with the water level in pond 2. Once the pond goes above the highwater

3
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level, the standpipe will start overflowing into the gravity line. When the pond is
being emptied for yearly discharge, the valve will be opened so that water does not
need to reach the heigh of the standpipe and can go directly through to the gravity

pipe.

o Wetlands Assessment

Fierra Biological was given the update footprint of the wetland disturbance. Based
on these updated drawings, the preliminary cost estimate for the wetlands
compensation is $136,000.

Fierra will also need to do complete a Wetland Assessment and Impact Report
(WAIR) which will need to be submitted to Alberta Environment as part of the
Water Acts Approval application for wetland disturbance.

MPE has requested budget pricing for this work and has communicated that WAIR
will need to be completed fall of this year.

o Pre-Tender Cost Estimate

Pre-tender cost estimates were presented in 3 variations,
= Option | includes the entire scope of work for the contract.
= Option 2 includes all work except the scope for the process ponds, process
pond structures, and gravity line
*  Option 3 excludes process pond, structures and gravity line scope and
includes only the fill and intake piping within the reservoirs,

Option 3 is most preferred by SHC as the cost aligns best with their budget.
MPE to include erosion protection and process pond as optional items in the tender.

MPE to send cost estimates to SHC for their review.

Water Treatment Equipment Pre-Selection

Other Items

MPE has not spent further time on the equipment pre-selection in order to prioritize
completing the design of the reservoirs.

None

Tender Schedule — Raw Water Reservoirs

SHC will review 99% drawings and pass along comments from the set. MPE will
incorporate the comments into the final set for review next meeting.

Project will be tendered this fall and construction will be slated to begin in Spring of
2026.

Meeting Schedule

e Next meeting is tentatively schedules for September 30, 2025, at 10:00 am.

Meeting was adjourned at 4:36 pm.
Recorded by: Kehful Shaikh

If there are any errors, omissions or discrepancies, please contact the MPE office at 780-486-2000.
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Steel Pipe Contract for Peace River Valley Hill (Contract 2): Horizontal drilling of steel

portion of the pipe was completed on February 04, 2025, which was then followed by reaming
of the hole with a 26" reamer head. Reaming operations were completed on March 03, 2025.
The 16” (400 mm) diameter steel pipe was successfully pulled back through the reamed drill
passage on March 04, 2025. The total length of the HDD steel pipe installation was 1,770 m.
The HDD Subcontractor, The Crossing Company, then demobilized their equipment off site.
Work remaining for the Contract 2 project includes installation of pig launching/receiving
concrete vaults at the top and bottom of the hill on the steel pipe portion of the pipeline. The
transition of the pipeline material to high density polyethylene (HDPE) plastic at the top of
the hill with installation of the section of HDPE pipe to reach the road allowance at the west
end of the field (approximately 900 m) commenced in April 2025 and was completed in May
2025, installed by open cut trenching method of installation. Installation of a valve and
temporary pig launch riser was completed in June 2025. The concrete vaults have been
ordered with a long delivery date and are tentatively scheduled to be installed in fall/winter
2025 following their delivery to site. Initial restoration of topsoil over the disturbed areas of
the pipeline was undertaken in August 2025. Final site restoration around the concrete vault
locations will follow the installation work. Pipeline flushing and leakage testing shall be
completed following the vault installations and the final completion date has been extended
to spring 2026.

River Intake and Raw Water Transfer Station (Contract 1): Following award of the
Contract by Saddle Hills County in late May 2025, Greenfield Construction mobilized
their jobsite trailer facilities to the Dunvegan project site and commenced
construction on site in July 2025 with the access road construction down the hill to
the raw water transfer station location. Bulk excavation of the project site continued
through the month of September and most of the access roadways have been
constructed including the access down to the River’s edge for the temporary trestle
bridge construction. A 275 Ton crane with 170 foot boom was mobilized to site and
assembled. The crane will be utilized for the installation of the temporary trestle
bridge to the river intake structure. Construction of the trestle bridge is scheduled to
commence in mid-October 2025. A meeting was arranged with the Federal regulatory
authority, Department of Fisheries and Oceans (DFO), on August 29, 2025 to review
the Contractor’s proposed construction procedures for installation of the temporary
trestle bridge into the Peace River, which was then subsequently approved by the
Department. The required Federal and Provincial regulatory approvals for the
construction have been approved. The subcontractor (GIPI) for the secant pile wall
shoring support system for the raw water transfer station 28 m deep wet well structure
mobilized to site with two pile drilling rigs to commence the pile wall installation in
mid-August 2025, and have since completed construction of the secant pile wall in
September and have demobilized from site. Excavation of the raw water transfer
station wet well within the secant pile wall perimeter has proceeded, and the
excavation is anticipated to be completed in October 2025. Construction completion
remains scheduled for autumn 2027, Photos of the construction are attached.

HDPE Raw Water Transfer Piping Contracts (Contracts 3+): The contracts for the
balance of the raw water transfer pipeline that extends from the top of the river valley, south
to Spirit River and Rycroft are yet to be tendered. Working together with the County, the
adjusted pipeline alignment has been determined, and the County is awaiting notification of
additional grant funding from the Province in order to proceed with finalization of the design
and tendering of the contracts for construction.
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5. Electrical Service to the Pumping Station: The route for servicing of the Raw Water
Transfer Station facility shall be from the Village of Rycroft which is the nearest connection
point for the required three-phase power supply. Representatives from the County and MPE
met with ATCO in Edmonton on February 01, 2023 to review the potential for decreasing the
high servicing cost for the Raw Water Transfer Station. The meeting was successful as the
County was able to convince ATCO to revisit their servicing cost and provide a substantial
discount. The adjusted servicing amount was received from ATCO on March 10, 2023 with
an 80% load investment from ATCO as an update on the previous 60% load investment.
This resulted in a cost reduction of approximately $164K to the previous cost proposal.
ATCO has undertaken site review of the finalized routing of the power line to the River
location. The question of whether fibre optic communication lines could also be installed on
the power poles together with the electrical cables was raised by the County and the County
remains in discussions with ATCO for potentially proceeding with the fibre work. A meeting
with ATCO occurred on March 07, 2024 in Edmonton, to obtain update of the upcoming work.
A more detailed schedule of the pumping facility usage for the initial years of operation was
forwarded to ATCO for re-assessment of the projected monthly billing charges. The County
then received a more updated servicing proposal agreement from ATCO in November 2024.
The servicing proposal from ATCO has been accepted and executed by the County in 2025.
The ATCO field crew confirmed their design assumptions on site during September 2025,
and a project coordination meeting has been scheduled with ATCO in mid-October 2025.

6. Project Budget: An updated preliminary opinion of probable costs for the project was
developed and provided to the County. The estimated costs had increased significantly since
the 2018 Pre-Design Report and the County made a request to the Province for additional
grant funding under the Water for Life program to make up the projected cost difference. The
County had follow up meetings related to the grant request with representatives from the
Province and had presented a cash flow projection to the Province that provided a schedule
of expenditures over the course of the next three years as it relates to grant funding. The
County met with the Province again in March 2024 and again in April 2024, and ultimately
received formal response from the Province this June 2024 that confirmed additional grant
amounts for the 2025 construction year. A subsequent meeting between the County and the
Province for funding support occurred in early November 2024. Most recently, the Grant
Funding administrators for Alberta Transportation completed a tour of the project
construction sites on October 02, 2025, together with the County and MPE Engineering, and
the upcoming grant requirements were reviewed with the Department.

NEXT STEPS

7. Continue with the construction for Contract 2, continue with construction for Contract 1,
detailed design including the drafting of revised plan and profile drawings for the pipeline
(Contract 3+), continue with regulatory approvals for final construction details, coordination
with ATCO for power service to the Raw Water Transfer Station, seek Provincial support for
the balance of grant funding for project ultimate completion.

Haj Oshiki, P.Eng.

Attachments:

1. Contract 1 Construction Photos (6 total photos)
2. Contract 1 Comparison View Photos by Trevor Siemens, C.E.T.
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Central Peace Family and Community Support Services

Regular Board Meeting
June 10, 2025

Council Chambers, MD of Spirit River #133

In Attendance:

Chair: Carrie Jackson
Joanne Chelick
Jeanne Yoder
Rhonda Yurchyshyn
Tammy Yaremko
Evelyn Bzowy
Anne Silvius

Virtual: Denay Bjornson

Regrets: Stan Bzowy

FCSS Administration:

Spirit River, in the Province of Alberta

Minutes

Village of Rycroft

Village of Rycroft Council

MD of Spirit River #133

Town of Spirit River

Town of Spirit River Council
MD of Spirit River #133

Village of Rycroft

Birch Hills County Council

MD of Spirit River #133 Council
Rebecca Fitzsimmons

Maya Lipon

1) Welcome - Meeting called to order by Chair Jeanne Yoder at 6:30 pm

2) Approval of:
a. Agenda
i. MOTION 46-25:

b) Minutes
i. MOTION 47-25

¢) Coordinator's Report
i. MOTION 48-25

ii, MOTION 49-25

Requested by Tammy Yaremko addition to agenda In
Camera 6a. Moved by Joanne Chelick to accept the June 10,
2025 agenda with addition to In Camera 6a.

All in favour. CARRIED

Moved by Tammy Yaremko to accept the May 13, 2025
Minutes as presented.

All in favour. CARRIED

Moved by Evelyn Bzowy to explore adding 'social
interaction' as option on Home Support checklist, to be
reviewed annually.

All in favour. CARRIED

Moved by Rhonda Yurchyshyn to accept the Coordinator's
Report as presented.

All in favour. CARRIED

d) Assistant Coordinator's Report

i. MOTION 50-25

Moved by Joanne Chelick to accept the Assistant
Coordinator's Report as presented.

All in favour. CARRIED

Info/Board Migs- C. Reports, Minutes, etc/2025 minutes and i 2025 excel 2025 excel 2025
1of3
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Central Peace Family and Community Support Services

Regular Board Meeting
June 10, 2025

Council Chambers, MD of Spirit River #133
Spirit River, in the Province of Alberta

3) Financial Report
a) Financial Report
i. MOTION 51-25

b) Audited Financials
c) 2025 Budget
4) Business arising
a) Seniors Week
b) Camp Wanago
c) FCSSAA Annual Report

b) Spirit Days

5) New Business
a) RBJCC Invitation

b) ATB Donation

c) Rycroft Library Request

d) Christmas Policy Review

4) In Camera
a) MOTION 52-25

https: g P [ D

FCSS/FCSS

Minutes

Moved by Evelyn Bzowy to accept the financial report as
presented. Seconded by Carrie Jackson.

All in favour. CARRIED
Not available at this time.

Tabled until Audited Financials are available.

see Coordinator's Report for more details;

staff have been hired;

IT issue affecting submission of FCSSAA Annual Report was
resolved and report has been successfully submitted;

FCSS will have a table in the curling rink;

received invitation to attend River Bend Jr Cattlemen's Club
Show & Sale & dinner; Councilor Stan Bzowy will attend the
event;

ATB donated $500 to youth & seniors programs;

request from Rycroft Community Library on behalf of both
RCL and Spirit River Public Library, for financial support
($500 for each library) to assist with costs associated with
hiring summer staff; received for information;

tabled for July 2025 meeting; discussion regarding suggested
edits; revised copy will be circulated to Board members prior
to July meeting;

Moved by Jeanne Yoder to enter into a closed meeting to

discuss Labour relations at 8:40pm.
All in favour. CARRIED

Rebecca and Maya left the meeting at 8:40pm.

2025 excel 2025

2025 excel

Info/Board Mtgs- C. Reports, Minutes, elc/2025 minutes and agend.
20f3



Central Peace Family and Community Support Services
Regular Board Meeting
June 10, 2025
Councit Chambers, MD of Spirit River #133
Spirit River, in the Province of Alberta
Minutes
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b) MOTION 53-25 Moved by Carrie Jackson to come out of camera at 9:18pm.

All in favour.

CARRIED

Rebecca and Maya were called back to meeting at 9:18pm.

No motions made following in camera.
7) Correspondance
a) All correspondance to report was addressed in New Business.

8) Council Updates

i. MDD of Spirit River Stan Bzowy (absent)

ii. Town of Spirit River ~Tammy Yaremko

iii. Village of Rycroft Joanne Chelick

iv. Birch Hills County Denay Bjornson
9) Next Meeting - July 8, 2025 at 6:30 in the MD of Spirit River Council Chambers;

Chair adjourned the meeting at 9:25pm.

Minutes approved this 9th day of September, 2025

FCSS Chair

Coordinator

hitps: . D¢ FCSS/FCSS d Migs- C. Reports, Minutes, €(c/2025 nvinutes and d i 2025 excel i 2025 excel

2025
303
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5. Disclose the general nature of any pecuniary (financial) interest in any
matter coming before the Board or Committee, if that interest is not a
common interest held by other members of the body and abstain from any
discussion or voting on the issue.

6. Preserve the integrity and impartiality of their Board or Committee and of
Municipal District of Spirit River No. 133 Council.

7. For a period of twelve months after leaving a Board or Committee abide by
the Code of Conduct listed above, except those related to confidential
information which shall apply in perpetuity.

8. Ensure all decisions of the Board or Committee are undertaken during a
Board or Committee meeting using information presented before the entire
Board or Committee.

The Committee members are also committed to respectful interactions and

consensus decision-making. To that end, Committee members work within the
spirit of the principles outlined below.

Guiding Principles

Respect

e Show courtesy and appreciation for people and for their point of view both
within and outside meetings;

e Onimportant issues, balance one’s efforts to understand other Committee
members and to make oneself understood;

e Accept that the committees are established for a variety of purposes and that
the Committee may not be able to fulfill every request that is made by
Committee members or from individuals outside the Committee;

e Treat fellow Board or Committee members, staff and the public with respect,
concern and courtesy both within the meetings and outside of the business of
the Board or Committee

e Demonstrate the highest standards of personal integrity and honesty
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2. Offer of Employment
a. Successful candidates will receive a formal letter of employment outlining:
i. Jobtitle, department, and immediate supervisor
ii. Remuneration
iii. Hours of work
iv. Starting date and probationary period

PRE-EMPLOYMENT DOCUMENTATION (MANDATORY):

1. Priorto Start Date
a. Completed hiring package
b. Satisfactory Criminal Record Check
c. Satisfactory Driver’s Abstract

2. Criminal Record Check Procedures
a. A Criminal Record Check is mandatory for all new hires.
b. Iftheinitial search is a “Possible Match”, an advanced check requiring
fingerprints is required prior to employment, at the cost of the employee.
c. Allinformation obtained from criminal record checks will be kept confidential.

3. Driver’s Abstract
a. Employees in positions requiring a valid Driver’s Licence must supply an up-to-
date licence and driver’s abstract as a condition of pre-employment, at the cost
of the employee.
b. Anychange in the status of a Driver’s Licence must be immediately reported to
the employer.

PROBATIONARY PERIOD:

1. Allnew non-management employees will be subject to a minimum of four months’
probation.

2. Allmanagement level positions will be subject to a minimum of six months’ probation.

3. The Municipal District reserves the right to extend the probationary period.
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Town of Spirit River
August 14, 2025

Town of Spirit River
Regional Growth and Business Retention Questionnaire

1. The Town of Spirit River is currently providing positive economic growth within the G5
community.

Strongly Disagree Disagree No Opinion Agree Strongly Agree

Comments:

2. Our municipality would support combining goals across the G5 region when they reflect
identity (e.g., through shared initiatives in sports, culture, or the arts), to help attract
and retain families or youth who might otherwise relocate.

Strongly Disagree | Disagree No Opinion Agree l Strongly Agree

Comments:

3. Does your municipality believe Spirit River has the potential to help address regional
gaps in services, retail, or industrial capacity through collaboration with the G5 group?

Strongly Disagree Disagree No Opinion Agree Strongly Agree

Comments:

4. By working together and with initiatives such as the Central Peace Attraction and
Retention Committee, the G5 group can more effectively attract and retain people,
skilled workers and professionals to live, work, and contribute to the growth of the
region.

Strongly Disagree Disagree No Opinion Agree Strongly Agree

Comments:
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Town of Spirit River
August 14, 2025

5. The G5 group has a role to play in supporting the development of a wider range of
housing options across the region, to improve availability for people of all income levels
and stages of life.

Strongly Disagree Disagree No Opinion Agree Strongly Agree

Comments:

6. Additional Comments or Discussion Points for consideration in terms of Regional
Growth and Business Retention in the region.

Comments:
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V.S.l. SERVICES (1980) LTD BOX 137
FAIRVIEW, AB TOH 1L0

A non-profit organization providing veterinary care in Alberta

September 28, 2025

Mr. Dan Dibbelt, CAO

Municipal District of Spirit River #133
PO Box 389

Spirit River, AB TOH 3G0

Dear Dan,

This email is to inform you of the upcoming Annual General Meeting (AGM) of V.S.1. Services (1980) Ltd.
followed by the Directors Meeting. They will be held on Friday November 7, 2025 at 10:00
a.m. at the Peace Valley Inns — 9609 101 St. Peace River, AB. We are once again looking to
offer attending by Zoom if demand is there.

At the same time, | would like you to confirm your representative, and possibly an alternate, to attend
this meeting on your behalf. Currently | have Mr. Nick van Rootselaar as your representative, with no

alternate.

After receiving confirmation, | will mail your representative and yourself the required documents to
allow full participation in the AGM meeting.

Sincerely,

Rik Vandekerkhove DVM
Manager

cc. Administration
Simon Amting
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MUNICIPAL DISTRICT OF SPIRIT RIVER NO. 133 Function: Human Resources
Policy No. HR.12

WORKPLACE Effective: | August 18th, 2021
VIOLENCE Supercedes: | March 2009

Policy Statement:

The guidelines are intended to inform all employees on how to recognize workplace violence, to
communicate the municipality’s policy and procedures related to workplace violence, to explain
the appropriate response to workplace violence including how to obtain assistance and the
procedures for reporting, investigating, and documenting incidents of workplace violence.

Definition:

Violence means whether at a work site or work related, the threatened, attempted, or actual
conduct of a person that causes or is likely to cause physical injury.

Procedure:

This organization believes in the prevention of violence and promotes a violence-free workplace
in which all people respect one another and work together to achieve common goals. Any act of
violence committed by and against any worker or member of the public is unacceptable conduct
and will not be tolerated.

We are committed to:

» Investigating reported incidents of violence in an objective
and timely manner.

e Taking necessary action.
¢ Providing appropriate support for victims.

No action shall be taken against an individual for making a complaint unless the complaint is
made maliciouslyor without reasonable and probable grounds.

No employee or any other individual affiliated with this organization shall subject any other person
to violence.
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» Policy and Procedures: Communicating the municipality's official policy and
procedures regarding workplace violence.

* Response and Reporting: Explaining the appropriate response to incidents,
including how to obtain immediate assistance, as well as the procedures for
reporting, investigating, and documenting any workplace violence incidents.

Definition of Violence

For the purposes of this policy, violence means any threatened, attempted, or actual
conduct of a person, whether at a work site or work-related, that causes or is likely to
cause physicalinjury.

Organizational Commitment and Procedure

The municipality is committed to preventing violence and promoting a violence-free
workplace where all individuals are treated with respect and can work together to achieve
common goals.

Any act of violence committed by or against an employee or member of the public is
considered unacceptable conduct and will not be tolerated.

We are committed to the following:
» Objective and Timely Investigation: Investigating all reported incidents of violence
in an objective and timely manner.
» Necessary Action: Taking necessary and appropriate action in response to

confirmed incidents.
e Victim Support: Providing appropriate support for victims of workplace violence.

Non-Retaliation Clause

No action shall be taken against an individual for making a complaint unless the complaint
is found to have been made maliciously or without reasonable and probable grounds.

Prohibition of Violence

No employee or any other individual affiliated with this organization shall subject any other
person toviolence.
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This policy forms the core of the Municipality's statutory Workplace Violence and
Harassment Prevention Plan required under the Alberta Occupational Health and Safety
Act (OHS Act).

2. Scope and Application
2.1. This Policy applies to all individuals at the workplace, including:

e The Chief Administrative Officer (CAQO) and all Municipal Employees (full-time, part-
time, temporary, casual).

o Contractors, consultants, and service providers (Non-permanent workers).

e Volunteers and students.

o Elected Officials (Council), whose conduct with respect to staff is governed by this
policy as well as members of council.

2.2. This Policy applies to all locations where municipal business or work-related
activities occur, including, but not limited to:

+ Municipal offices, buildings, and facilities.

e Municipal vehicles.

o Work-related social events, conferences, and training sessions.

» Any communications (verbal, written, electronic, or social media) related to
municipal business, including staff behavior outside working hours that may impact
work or working relationships.

3. Definitions
3.1. Worker: An individual who performs work for the Municipality, including the CAQO,

employees, council, contractors, and volunteers.

Violence means whether at a work site or work related, the threatened, attempted, or
actual conduct of a person that causes or is likely to cause physical injury.

Procedure:

This organization believes in the prevention of violence and promotes a violence-free
workplace in which all people respect one another and work together to achieve
common goals. Any act of violence committed by and against any worker or member
of the public is unacceptable conduct and will not be tolerated.
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We are committed to:

e |nvestigating reported incidents of violence in an
objective and timely manner.

e Taking necessary action.

e Providing appropriate support for victims.

No action shall be taken against an individual for making a complaint unless the
complaint is made maliciously or without reasonable and probable grounds.

No employee or any other individual affiliated with this organization shall subject any
other person toviolence.
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READ a first time this 1t day of November, A.D., 2007.

READ a second time this day of A.D., 2007.

READ a third time this day of A.D., 2007.

SIGNED this day of A.D., 2007.

REEVE CAO

MD of Spirit River #133 2

Bylaw 2007-07
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B. Manage the implementation of Council’s policies and programs

e Establish the organizational structure, and recommend to Council the staffing
levels, financial and other resource requirements necessary to implement
Council’s policies and programs;

e Plan, manage and evaluate the use of the available human and material
resources, provided in the budgets approved by Council;

e Direct and coordinate the activities of the various Departments of the Municipal
District;

e Provide liaison with other authorities and contractors providing public services
within the Municipal District.

C. Promote effective working relationships with other governments

e Establish positive working relationships with the Town of Spirit River, Village of
Rycroft, neighbouring municipalities, and relevant municipal associations;

e Establish positive working relationships with officials of the Provincial and Federal
Governments as required.

D. Promote effective communications programs

e Keep informed of governmental and community affairs and ensure that Council
and Municipal employees are made aware of significant trends;

e Ensure Council receives all information it requires to make effective decisions and
that Municipal employees are informed of Council decisions;

e Ensure that regular opportunities are provided for the public to become informed
on Municipal District affairs,

e Provide a visible presence representing the Municipal District at community

events and other opportunities for informal contact with residents.
4, CHARACTERISTICS OF THE POSITION
(a) Authorities and Terms of Reference:

The Chief Administrative Officer carries out these responsibilities, referring to:

. Province of Alberta Legislation, especially the Municipal Government Act
. Federal Legislation
. The annual approved budget of the Municipal District of Spirit River #133
. Approved long range plans for the Municipal District of Spirit River #133
. Council policies and bylaws
MD of Spirit River #133 4

Bylaw 2007-07
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(b) Supervisory Responsibility:

The Chief Administrative Officer has direct supervisory responsibility for all senior
management positions as per the organizational chart and its amendments from time
to time.

(c) Decisions/Recommendations:

The incumbent is responsible for making decisions with respect to day-to-day
operations and administration within the Municipal District, and for determining and
executing the appropriate course of action for the implementation of directives,
policies, and programs provided by Council.

The incumbent works in consultation with Council, and various departments and
branches within the Government of Alberta on issues that have political and financial
implications, long-term strategic issues, and on matters related to policy.

(d) Working Relationships/Contacts:

Internal

In fulfilling the duties of this position, the Chief Administrative Officer works closely
with Council members, the senior management team, and other staff members on
cross-departmental issues and a variety of administrative or operational issues.

External

Outside the organization, the Chief Administrative Officer has regular contact with
ratepayers, consultants and contractors regarding services being provided by the
Municipal District. The Chief Administrative Officer also has frequent contact with
senior officials from other government organizations and other private organizations
regarding the programs and services of the Municipal District of Spirit River No. 133.

(e) Financial and/or Material Resource Responsibility:

The Chief Administrative Officer oversees the administration of the approved
operational and capital budgets for the Municipal District. The Chief Administrative
Officer has expenditure authority as per expenditure authority to purchase policy.

() Qualifications:

Skills/Knowledge:

Preferred

Certification in local Government Administration , university degree in
public administration, business or a related discipline

Excellent interpersonal and communication skills.

Experience with conflict resolution and negotiations.

Ability to deal effectively in a political policy environment.

MD of Spirit River #133 5
Bylaw 2007-07
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Experience:

Preferred

10 years in a senior management role or as Chief Administrative
Officer in a municipal setting,

(g)Physical Effort/Working Conditions:

» Most work is conducted in an office setting.

» Travel to other communities in Alberta for meetings, seminars, or conferences
are required on a low to medium frequency/intensity.

* Overtime is required to meet deadlines and attend meetings representing the
Municipal District on a low to medium frequency/intensity.

e Stress from coordinating a wide variety of projects and issues is of a medium
frequency/intensity.

THE FOREGOING INFORMATION IS AN ACCURATE AND COMPREHENSIVE
DESCRIPTION OF THE RESPONSIBILITIES AND LEVEL OF AUTHORITY
ATTENDANT TO THIS POSITION.

(A) INCUMBENT (IF THE POSITION (B) REEVE'S SIGNATURE:
IS OCCUPIED):

DATE: DATE:
SIGNATURE: SIGNATURE:
MD of Spirit River #133 6

Bylaw 2007-07
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b) Appoint a person to the position of Chief Administrative Officer, and;
c) Establish the terms and conditions of the person’s employment.
viii.  Bylaw 07-2007, and any amendments thereto, are hereby repealed.
ix.  This Bylaw comes into force at the beginning of the day that it is passed in
accordance with Section 189 of the Municipal Government Act (Revised

Statutes of Alberta, 2000, Chapter M-26 as amended).

Municipal District of Spirit River No. 133
Bylaw No. 04/2025
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B) Manage the implementation of Council’s policies and programs

e Establish the organizational structure, and recommend to Council the staffing
levels, financial and other resource requirements necessary to implement
Council’s policies and programs;

e Plan, manage and evaluate the use of the available human and material
resources, provided in the budgets approved by Council;

* Direct and coordinate the activities of the various Departments of the Municipal
District;

* Provide liaison with other authorities and contractors providing public services
within the Municipal District.

C) Promote effective working relationships with other governments

e Establish positive working relationships with the Town of Spirit River, Village of
Rycroft, neighbouring municipalities, and relevant municipal associations;

e Establish positive working relationships with officials of the Provincial and
Federal Governments as required.

D) Promote effective communications programs

e Keep informed of governmental and community affairs and ensure that Council
and Municipal employees are made aware of significant trends;

e Ensure Council receives all information it requires to make effective decisions
and that Municipal employees are informed of Council decisions;

e Ensure that regular opportunities are provided for the public to become
informed on Municipal District affairs,

» Provide a visible presence representing the Municipal District at community
events and other opportunities for informal contact with residents.

4, CHARACTERISTICS OF THE POSITION
A) Authorities and Terms of Reference:

The Chief Administrative Officer carries out these responsibilities, referring to:

e Province of Alberta Legislation, especially the Municipal Government Act

e Federal Legislation

e Theannual approved budget of the Municipal District of Spirit River No.133
e Approved long range plans for the Municipal District of Spirit River No. 133

Municipal District of Spirit River No. 133 4
Bylaw No. 04/2025
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e Council policies and bylaws.
B) Supervisory Responsibility:

The Chief Administrative Officer has direct supervisory responsibility for all senior
management positions as per the organizational chart and its amendments from
time to time.

C) Decisions/Recommendations:

The Chief Administrative Officer is responsible for making decisions with respect to
day-to-day operations and administration within the Municipal District, and for
determining and executing the appropriate course of action for the implementation
of directives, policies, and programs provided by Council.

The Chief Administrative Officer works in consultation with Council, and various
departments and branches within the Government of Alberta on issues that have
political and financial implications, long-term strategic issues, and on matters
related to policy.

D) Working Relationships/Contacts:

Internal

In fulfilling the duties of this position, the Chief Administrative Officer works closely
with Council members, the senior management team, and other staff members on

cross-departmental issues and a variety of administrative or operational issues.

External

Outside the organization, the Chief Administrative Officer has regular contact with
ratepayers, consultants and contractors regarding services being provided by the
Municipal District. The Chief Administrative Officer also has frequent contact with
senior officials from other government organizations and other private organizations
regarding the programs and services of the Municipal District of Spirit River No. 133.

E) Financial and/or Material Resource Responsibility:

The Chief Administrative Officer oversees the administration of the approved
operational and capital budgets for the Municipal District.

Municipal District of Spirit River No. 133 5
Bylaw No. 04/2025
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F) Physical Effort/Working Conditions:

e Mostworkis conducted in an office setting.

e Travel to other communities in Alberta for meetings, seminars, or conferences
are required on a medium frequency/intensity.

e Overtime is required to meet deadlines and attend meetings representing the
Municipal District on a low to medium frequency/intensity.

Read a first time this 34 day of November 2025
Read a second time this 3" day of November 2025

Read a third time and passed this 3™ day of November 2025

SIGNED this day of s

REEVE :

CAO:

Municipal District of Spirit River No. 133 6

Bylaw No. 04/2025
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From: Billy Barbarich—

To: MD of Spirit River 133 <mdsr133@mdspiritriver.ab.ca>
Subject: Baseball Fundraiser

Hello!

My name is Billy Barbarich, and | grew up and was raised in the municipal district of Spirit River, and have also
started out playing all my sports in the small town. | have sinced moved away and am currently playing
baseball at the college level in Edmonton. This level of baseball takes a lot of commitment and devotion, but
italso takes a lot of money. | am emailing today wondering if you would like to partake in our team fundraiser!
Each individual in our program must raise a total of $5,000 for the scholastic year to cover team and league
fees for our organization. | have posted an email down below for the donation money to be sent by Etransfer
to the organization. Any amount of donation is greatly appreciated. If you choose to donate, please be sure to
put my name in the Etransfer message area. After our year is done, a "thank you" page will be posted to our
teams instagram for all our fundraiser help we have got! Thank you for your time on this email, and have a
great rest of you day!

Thanks again,
Billy Barbarich

RM.11.25/15. Correspondence & Information/D. Request for financial support



153



154



155



156



157

collaboration on complex applications as municipalities choose to deny them rather
than risk exceeding timelines, abuse by applicants submitting intentionally poor quality
submissions to exceed timeline, and may increase the risk of unsafe developments and
the likelihood of appeals.
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RMA is unclear on the intent behind the compensation review and salary disclosure directive for
municipal “officials” (it is not clear if this is specific to elected officials or includes administration as well).
While such a requirement may enhance transparency, it will be crucial that such disclosures are
provided with adequate context as to why compensation may vary across municipalities and how this is
driven by local conditions. Failing to do so could lead to unfair or misinformed public criticism, and
potentially negatively impact interest in running for municipal office as well as recruitment and
retention of highly skilled and experienced administrators.
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their infrastructure and service delivery responsibilities, and that downloading of provincial
responsibilities no longer occurs.

RMA will be seeking clarity on the references to “appropriate capacity” and “necessary services,” as
neither are currently used to inform municipal health or viability to RMA’s knowledge. If properly
defined and measured, such an approach may be helpful, but if such terms are applied in a subjective or
non-data supported manner, they could lead to unintended impacts.
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Respectfully,

27,

Anthony van Rootselaar, Reeve
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In addition to existing programs, the Livestock Tax Deferral (LTD) provision can be
another financial management tool for livestock producers affected by drought.
Agriculture and Agri-Food Canada (AAFC) is closely monitoring the drought
situation and regularly assesses growing conditions to determine whether regions
meet the criteria for LTD.

On August 18, 2025, Minister MacDonald announced an initial list of regions
prescribed for the 2025 LTD, which includes regions in Alberta. The Municipal
District of Spirit River No. 133 is on this list and has therefore been prescribed
under the provision for 2025. Please consult AAFC's Livestock Tax Deferral
webpage for the full list of prescribed regions.

Thank you for writing on this matter. | hope this information is helpful.

Sincerely,
Digitally signed by
Foster, Liz
Date: 2025.09.29
13:25:52 -04'00'
Liz Foster

Assistant Deputy Minister
Programs Branch

c.c.: Office of the Honourable RJ Sigurdson, MLA
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Dear Reeve and Council,

My name is Jordan Stephenson, and I am a Registered Nurse who lives in Happy Valley and
works both at the Grande Prairie Regional Hospital and the Central Peace Health Complex in
Spirit River. As I return to work following maternity leave, I have become increasingly aware of
how the shortage of childcare in our region affects families, employers, and local services. I
would first like to thank the MD of Spirit River for being transparent and supportive when I
began advocating for the creation of a daycare. Your willingness to share information, discuss
the challenges, and help me understand the municipal process has been greatly appreciated. That
openness is what allows productive community conversations like this one to take place. I am
writing today to respectfully request that the MD of Spirit River bring the issue of childcare
forward to the next G5 meeting in December in order to jump-start a regional discussion about
the creation of a daycare or explore shared funding for a feasibility study that could guide next
steps.

In 2023, the need for childcare in the Central Peace region was presented to the G5 committee,
but it was not deemed a regional priority. Since then, both the MD and the Town of Spirit River
have worked hard to develop their own daycare projects. However, the partnership between the
two municipalities broke down when differing views emerged on how the daycare should be
structured. Each municipality later submitted a separate Capital Building Blocks Grant
application, and unfortunately, both were denied. This outcome highlights the challenge of
fragmented local approaches and underscores why a unified, regionally supported application
would carry more weight in future funding rounds.

The MD of Spirit River’s families and workforce are directly impacted by this issue. Many
County residents commute daily to Spirit River for work in healthcare, education, and trades.
Others rely on the town’s services for schooling, recreation, and shopping. Without reliable
childcare, working parents are forced to make difficult choices — to leave their jobs, reduce their
hours, or relocate to larger centres that can meet their family’s needs.

Childcare should not fall solely on the MD of Spirit River to solve. It is a regional workforce and
infrastructure challenge that requires regional collaboration. A regulated daycare would support
all five G5 municipalities by strengthening recruitment and retention of staff in the hospital,
schools, and local businesses, services that benefit everyone in the Central Peace. The G5 has
already demonstrated that working together achieves results. The Pleasant View Lodge, the
Clinic, and regional water treatment system are prime examples of what can be accomplished
through cooperation. Childcare should be the next regional project built in that same spirit of
partnership.

Thank you again for your transparency, leadership, and continued commitment to the residents
of the MD of Spirit River. I hope Council will bring this issue to the December G5 meeting and
support re-establishing a collaborative, regionally focused plan to make regulated childcare a
reality.

Sincerely,
Jordan Stephenson
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Thomas Berrv

To Whom it may concern:

I have been asked to provide information on why my family has chosen to not move

to Spirit River/Area. This was not a decision that my wife and | rushed. We looked at
housing options, activity options, amenities, cost of living and many other factors. This
letter is not all encompassing but will give the major reasons. If anyone would like more
information or to have a conversation | am happy to discuss in detail.

1) Cost of housing — Currently | own my home in Grande Prairie. When my parents
moved to Beaverlodge the housing was significantly less expensive than it was in
Grande Prairie. | found that now this is not the case. To have a similar style and
type of house | would pay as much if not more to have it in Spirit River (if there
was one available) and to build although the initial lot is less the cost of the build
appears higher.

2) Taxes — The community provides less amenities to the people of the community
yet charges the same or more per home.

3) Activities — We have children. Spirit River does not have the choice, selection or
availability of activities for children. An indoor pool would help, an activity

center for kids/families. A gym that kids, adults and families can use. | brought

up the idea of a couple things my kids currently do and the answer is “you can
always start it” as | work full time and my wife already has her hands full thisis a
very challenging thing. It is one thing to come and participate and support but to
found/start up is another.

4) Amenities —~ Simply put, there are not a lot for businesses, job opportunities for
my wife and or children. This would leave the drive to and from town for
groceries/hobbies.

| have worked in Spirit River and and off (mostly full time) for 7 years now. | enjoy my job
and where | work. | hope to continue working in the community. But without community
supporting community it is not a choice my family can make.

Sincerely
Thomas Berry
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September 5, 2025

Jordan Sanregret

To Whom it May Concern:
Re: Daycare in Spirit River

I am writing this letter in support of obtaining a daycare for the town of Spirit River to serve the local
and surrounding areas. This proposal holds great promise not only for the local community, but also for
the wider region.

At Peace Wapiti School Division, we are proud to employ over one thousand people and play a pivotal
role in educating the children with our partner municipalities. The addition of a daycare to Spirit River
would have profound impact on our ability to attract and retain employees, which is essential in
obtaining the quality of service we provide. A daycare option would make Spirit River a more desirable
place to live and give our team members a better chance to build their lives here. Savanna School does
have a daycare which gives them an advantage over Spirit River in their ability to attract and retain
teachers at the school.

If we are able to attract young people to the Spirit River community, then they would be living, shopping
and pursuing recreational interests in the community they live in and would open the door for other
local businesses to grow and thrive further strengthening the overall economy of Spirit River. We are
excited by this potential daycare for creating more opportunities for all. This is an excellent opportunity
to create something meaningful that will resonate for years to come.

| offer my full support for the daycare and encourage all municipalities to actively pursue this great
opportunity.

Sincerely,

Blaine Riding

Ward 2 Trustee

Savanna, Bonanza and Spirit River
Peace Wapiti School Division
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STURGEON COUNTY 104 460 98% 23% 48
EAST

STURGEON COUNTY 565 2800 70% 20% 359
WEST

THORSBY 162 690 67% 23% 66

WESTVIEW 246 2795 60% 9% 676
EXCLUDING STONY
PLAIN & SPRUCE
GROVE
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